
Engagement By The Numbers
Your success begins with your employees.

To run a successful service department, you need to 
keep employees engaged in their work, but lack of 
engagement is a pervasive problem in the industry. 

Unfortunately, your employees don’t come with a 
“check engagement light” but there are some telltale 

signs that employees could use a little extra fuel:

You can boost employee engagement and 
increase profits with efficient and easy-to-use 
technology. Organizations with high employee 

engagement perform at higher levels: 

Our Inspect and Engage products are easy to use and 
they operate on the latest devices so your employees 
are empowered to contribute in a significant manner 

and stay engaged to maximize your service business.

Visit Go.Xtime.com/GetEngaged to get your 
service lane employees firing on all cylinders. 
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